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Advancing and 
promoting healthier 
mental health for 
everyone.



MISSION
CMMHC makes mental health 
healthier through treatment, 
training, education, and 
information. 

VISION
Stigmas associated with 
mental health and its 
treatment no longer exist.

VALUES
Hope is present in everything we do. 

Our passion drives us to never give 
up on Clients, the Community, or 
each other. 

Our person-centered approach 
creates an environment for healing 
and recovery. 

We’re stronger together and see 
challenges as opportunities for 
collaboration and growth.
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On behalf of the Board of Directors, I extend our sincere appreciation 
to everyone who supports and strengthens Central Minnesota 
Mental Health Center—our staff, clients, community partners, 
and stakeholders. In 2025, CMMHC delivered high-quality care to 
thousands of individuals while navigating financial pressures and 
ongoing changes in the healthcare landscape. We are proud of the 
organization’s continued focus on transparency, collaboration, and 
mission-driven leadership, ensuring that decisions reflect both our 
values and the evolving needs of the communities we serve.

As we look ahead to 2026, the Board remains confident in CMMHC’s 
ability to adapt, grow, and lead in an increasingly complex landscape. 
Our community continues to face significant challenges, and the 
demand for accessible, high-quality mental and chemical health 
services remains strong. In partnership with leadership, employees, 
clients, and community stakeholders, the Board is committed 
to responsible governance, financial stewardship, and long-term 
sustainability. By staying grounded in our shared values and working 
together with openness and accountability, we will continue to build 
a strong, resilient organization—one that supports its staff, serves its 
community, and remains confident in its ability to meet the future.

With appreciation,

Lisa Fobbe, Board of Directors Chair     
.

FROM THE 
BOARD 
CHAIR

2025 Board 
of Directors

LISA FOBBE 
Chair

RACHEL LEONARD
Vice Chair

COREY PIEPER, PH.D.
Secretary

DAVID EICKHOFF
Treasurer

SANTO CRUZ , J.D.

JOLENE FOSS

TROY HECK 

GREG HOHLEN

MARY PFOHL, PH.D.

JOSHUA SEEZS

CCBHC
CMMHC is proud to be a Certified Community Behavioral Health Clinic (CCBHC) serving communities in central Minnesota. 
This expanding model of care eliminates access barriers, delivers stronger, smarter crisis response, and equips providers to 
succeed. We provide transformative care for individuals with mental and chemical health issues by offering comprehensive, 
integrated services to children and adults and by meeting clients’ overall health needs. CMMHC has been a CCBHC since 2021.



CMMHC 
LEADERSHIP 
TEAM:          

JESSICA BRANDON
Chief Executive Officer (CEO)  

ROBIN MATUSHIN
Chief Operating Officer  (COO)

KARI KOOB 
Chief Financial Officer (CFO)

DR. STEVEN LOOS, PSY.D, LP  
Chief Clinical Officer  (CCO)

STEPHANIE BARNES, MSW, 
LICSW 
Director of Outpatient Mental 
Health Services

CHAD BÖSL, MA, LMFT
Director of Training & Outreach 

DANIELLE BRANT, MSW, 
LICSW, LADC 
Director of Chemical Health 
Services

MAGGIE DILKS, SHRM-SCP 
Director of Human Resources 

SUSAN FUCHS-HOESCHEN, 
MSW, LICSW 
Director of Rehabilitative 
Services 

STACEY GREGORY
Director of Access

REBECCA REICHARD, MSW, 
LICSW 
Director of Crisis & Community 
Based Services

JOY SHAMLA, MBA
Director of Quality Improvement 
& Compliance 

AMBER WOHNOUTKA, RN
Director of Nursing

New Leadership Team Members
Kari Koob - Chief Financial Officer

Amber Wohnoutka, RN - Director of Nursing 

Kari brings over 15 years of experience in healthcare 
management, with a strong background in financial 
strategy and public service. Before joining the CMMHC 
team, Kari served for nine years as the Chief Financial 
Officer for Minnesota’s state health insurance exchange, 
where she played a key role in ensuring financial 
sustainability and expanding access to care.

Before joining the CMMHC leadership team in 2025, Amber 
worked at the Anoka Metro Regional Treatment Center, 
Annandale Community Behavioral Health Hospital, and 
St. Cloud Hospital Mental Health Unit. She has extensive 
experience with policy development and implementation.

As we reflect on 2025, I am grateful for our dedicated and compassionate staff, 
partners, and community whose support has been vital. This year, over 6,800 
individuals received nearly 274,000 services—an extraordinary testament to our 
collective commitment to everyone in our region. We celebrated meaningful 
achievements during a year that required thoughtful conversations about 
funding changes, policy shifts, and economic pressures. Throughout it all, we 
remained grounded in our mission and committed to increasing communication 
and transparency—sharing information openly, listening closely, and engaging 
stakeholders as we worked through complex decisions together.

This year also brought challenges that required careful, often difficult decisions. 
These experiences reinforced the importance of clear communication, trust, and 
collaboration—internally and across the communities we serve. Guided by our 
core values of hope, compassion, person-centered care, and collective strength, 
we will continue to adapt and grow to ensure long-term stability and high-quality 
care. As we look ahead to 2026, we are confident that—together—we will meet new 
challenges with resilience and steady leadership. Our collaborative community 
will continue to build a strong, transparent organization dedicated to ensuring our 
region has access to the mental and chemical health services it deserves.

With Gratitude,

Jessica Brandon, CEO 

FROM 
THE CEO
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IMPACTING
OUR COMMUNITY

CLIENTS BY AGE ADULTS VS 
CHILDREN 

CLIENTS BY RACE

CLIENTS BY 
COUNTY

0-5

Under 18

27% 
18+

73% 

6-12

13-17

18-24

25-34

35-54

55-64

65-74

75+

Hawaiian/Pacific Islander 

East African 

Hispanic/Latino 

Asian 

Other

Multiracial

American Indian/Alaskan 

Unknown

Black/African American

WhiteBlack/African American 	

Stearns
34%

Benton
10%

Sherburne
16%

Wright
29%

Other
11%

White
5,385 

All Other 
Races
1,420 
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IN 2025, WE HAD

6,805 
UNDUPLICATED

CLIENTS 

273,974
TOTAL SERVICES 

PROVIDED

1,695
INDIVIDUALS 

ACCESSED CMMHC 
SERVICES FOR 

THE FIRST TIME, 
EXPANDING THE 

NUMBER OF PEOPLE 
WE SERVE ACROSS 
OUR COMMUNITY.   

IN 2025,
WE RESPONDED TO 

5,794
CRISIS CALLS

1,541
CLIENTS UTILIZED TELEHEALTH 
VISITS AT LEAST ONCE IN 2025*

SINCE 2014, CMMHC 
HAS RESPONDED TO  

69,712
TOTAL CALLS 

*Inclement weather requires CMMHC’s 
use of virtual appointments, which may 
raise this percentage seasonally.

TELEHEALTH VS IN-PERSON 
CLIENT VISITS 

CLIENTS BY 
INSURANCE 
TYPE 

Medicaid (Medical Assistance) ..... 44%
Commercial Insurance ................... 28%
Medicare/Medicaid Dual ................ 9%
Other ................................................ 6%
Uninsured ........................................ 5% 
Medicare .......................................... 4%
Unknown .......................................... 3%
VHA/TRICARE ................................. < 1% 

CMMHC ensures everyone 
has access to mental 
health services regardless 
of their ability to pay. 

32 CLIENTS
UTILIZED OUR SLIDING-FEE SCALE IN 2025, 

WHICH REDUCES SERVICE COSTS FOR ELIGIBLE 
UNINSURED OR UNDERINSURED CLIENTS.

CMMHC ANNUAL REPORT 2025
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2025 PROGRAM HIGHLIGHTS

WITHDRAWAL MANAGEMENT

	✓ CMMHC’s Quality Team was recognized by the 
Minnesota Department of Human Services (DHS) 
and the Minnesota Association of Community 
Mental Health Providers (MACMHP) for its 
outstanding work to improve client outcomes and 
clinical quality.

	✓ Successful implementation of the Eleos platform 
reduced documentation time by more than 2,800 
hours, allowing providers to spend more time with 
clients and less time on paperwork.

	✓ The Residential Crisis Program made several 
changes to streamline admissions, work more 
collaboratively with community partners, and 
provide more support for program staff, resulting in 
nearly 300 additional days of service in 2025

	✓ CMMHC’s Community Engagement Team 
implemented marketing strategies, including 
a quarterly newsletter, radio and billboard 
advertisements, and the distribution of hundreds 

of brochures and flyers, to increase CMMHC’s 
visibility in the community. These efforts aim 
to strengthen community ties and ensure that 
everyone who needs us feels connected and 
informed.      

	✓ Partnership expansion with the Stearns County 
Sheriff’s Office includes an additional Co-
responder who works with the dispatch center. 
This collaboration aims to improve crisis response, 
reduce law enforcement and EMS involvement, 
and ensure callers receive appropriate support, 
emphasizing our shared commitment to 
community safety and well-being.

	✓ In its inaugural year, the Training and Outreach 
Department launched several exciting programs 
designed to enhance professional development, 
expand mentorship opportunities, and strengthen 
community education. Fifteen CMMHC staff 
members engaged in these professional 
development opportunities.

SERVICES
CMMHC offers comprehensive Crisis, Mental Health, and Chemical Health Services with an integrated treatment approach 
to ensure everyone lives their healthiest life.

The year brought its share of challenges, and among the most difficult was closing our Withdrawal Management Program 
(Detox), a decision not made lightly. For many years, WDM provided critical, high-quality services that made a difference in 
the lives of those we served. Despite the program’s clinical excellence, it was not financially viable. We made exhaustive 
efforts to reduce costs, broaden admissions, and explore creative solutions. Sadly, those efforts were unsuccessful, and in 
2024 alone, the program lost nearly $1 million. Ultimately, closure protects the long-term health and stability of CMMHC. In 
an increasingly uncertain financial landscape, this path forward enables us to remain strong and resilient while continuing 
to serve our communities.

We are deeply grateful to the staff, especially those who dedicated so much of their careers to Detox and Withdrawal 
Management. CMMHC recognized their impact with an unprecedented severance package and a heartfelt gathering, 
celebrating their dedication and fostering pride in their service. The team shared stories and laughter, honoring their shared 
experiences before the program officially closed on December 23rd. 



35%
OF CLIENT SERVICES WERE 

PROVIDED IN A COMMUNITY LOCATION         
9
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Welcome to CMMHC’s New Child Response 
Initiative (CRI) Advocate Madi Scheierl 

Client Success in CRI Services

A SUCCESS STORY THAT STANDS OUT IN 2025 
is about an adolescent male who struggled with mental 
health and began experiencing housing insecurity. When 
first encountering the CRI Advocate, he was very guarded 
and hesitant to trust others. As time moved on, the young 
man opened up and shared his struggles and concerns 
- not attending school for a month, not living with his 
parents for about a year, and a few encounters with the 
police for driving without a license.

To start, he needed a connection to resources that 
support youth experiencing homelessness. One of those 
connections was Lutheran Social Services (LSS) Youth 
Resource Center - St. Cloud. The CRI Advocate then 
worked with the school district to help him re-enroll. The 
school’s SRO shared that the school staff was excited to 

reconnect with the student. With access to transportation 
services and a case manager who meets regularly at 
the school, this young man began attending school with 
fewer absences and began working to catch up on his 
schoolwork. The school also provided him with new 
glasses to improve his vision and enrolled him in driver’s 
education classes to help him obtain his driver’s license.

While working with him, he went from a young man with 
little to no hope for his situation to a student back on track 
to graduate, putting in the work to meet his goals, and, 
best of all, smiling again and talking about plans for his 
future. All of this was made possible through collaboration 
with the student and his team of supportive community 
adults.

CMMHC’s Child Response Initiative (CRI) helps coordinate services for children and their families who are victims of a 
traumatic or violent experience to reduce the long-term effects. A CRI Advocate connects with the family to assess needs and 
coordinate necessary community services.

As the new CRI Advocate, Madi brings extensive experience to the role, including work at a group 
home serving individuals with mental health diagnoses, support for middle school students in 
special education, and service at a behavioral center for children. She also worked at a residential 
treatment facility for adolescents experiencing mental health and substance use issues, at both a 
crisis center and a facility for adults.

“	I am beyond grateful to 
be working with CMMHC 
and local law enforcement 
to best serve this 
community.”	

	 - MADI SCHEIERL, CRI ADVOCATE

253
CRI CALLS IN 2025

3,913
CRI CALLS SINCE 2014

10
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CLIENT SURVEY 
SATISFACTION INFORMATION

What our clients 
are saying…

“	All staff are super 
helpful and friendly.”

“	All staff made 
me feel loved, 
accepted, and 
welcome.”

“	I am very happy with the service 
that I receive every time I visit.”

“	I was helped and am 
feeling better, ready 
to return home.”

“	I feel safe & 
respected here.”

“	Everyone was very kind 
and supportive. Amazing 
and outstanding staff.”

“	The most 
professional 
group of people.”

“	Every staff 
member made 
me feel safe and 
taken care of.”

98% 
OF CLIENTS REPORTED THAT  

THE STAFF WAS HELPFUL AND 
FRIENDLY AFTER VISITING 

CMMHC.

94%
OF THE TIME, CLIENTS ARE 

SATISFIED, VERY SATISFIED, OR 
EXTREMELY SATISFIED WITH 

CMMHC SERVICES.

95% 
OF CLIENTS WOULD REFER A 
FAMILY MEMBER OR FRIEND 

TO CMMHC.

CMMHC ANNUAL REPORT 2025



EMPLOYEES
As our organization’s greatest asset, CMMHC’s team members live out our mission by 
supporting each client through their mental and chemical health journey. 

•	 CMMHC employees and leadership team members 
gathered at the Monticello Community Center for 
the Impact Forum to celebrate CMMHC and build 
connections.

•	 During National Self-Care Awareness Month, the 
TIC/RIA Team offered CMMHC staff an opportunity 
to emphasize the importance of prioritizing mental, 
physical, and emotional well-being through a Self-Care 
Challenge.

•	 Employees had monthly opportunities to participate in 
“Lunch with the CEO” to hear about agency priorities 
and projects, discuss issues, provide feedback, and 
ask questions.

•	 Members of the TIC/RIA Team led small group 
discussions regarding providing inclusive, respectful care 

to gender questioning, transgender, and non-binary clients. 

•	 The TIC/RIA Team hosted a Q&A panel featuring 
professionals from diverse areas of Human Services to 
discuss industry trends across Central Minnesota and 
how their work intersects with trauma-informed care.

•	 Employees braved the rainy weather for the Employee 
getTOGETHER, where they enjoyed treats, tied-dyed 
CMMHC shirts, and socialized.

•	 Bi-monthly themed potlucks enabled each CMMHC 	
office to share lunch and connect.

Learn about 
CMMHC’s many 
accomplishments

Have the opportunity 
to ask questions of 
CMMHC’s leaders

Announce the 
North Star 
Employee of the 
Year Award 

Opportunity to retake 
your staff employee 
photo if requested

C
M

M

HC TEAM MEMBER
SIMPACT

FORUM
JANUARY 24, 2025

All CMMHC team members are invited to attend 
CMMHC’s Annual Impact Forum

ASK
QUESTIONS

CMMHC’S
WINS

CELEBRATE
OUR

IMPACT

NORTH STAR
WINNER

CMMHC
SWAG

ANNUAL

9AM to 1PM

No RSVP is needed:
Everyone attending will be paid for travel and mileage.

We look forward to your attendance at this important meeting.
Monticello Community Center |  505 Walnut St, Monticello, MN 55362

2025 DATES
Tuesday, Jan 21st | St. Cloud
Tuesday, Feb 18th | Monticello
Tuesday, March 11th | Waite Park
Wednesday, April 16th | Buffalo
Thursday, May 15th | Elk River
Tuesday, June 17th | St. Cloud 

Tuesday, July 15th | Monticello
Tuesday, Aug 19th | Waite Park
Thursday, Sept 18th | Buffalo
Thursday, Oct 2nd | Elk River 
Tuesday, Nov 11th | St. Cloud 
Monday, Dec 8th | Monticello 

Je
ss

ic
a 

Bra
ndon, CEO

LUNCH
WITH 
THE 
CEO

Join Jessica for lunch 
to hear about Agency
priorities and projects, 
discuss issues/ideas, 
provide feedback and 
ask questions. 

Each lunch will be held from
12-1pm on the dates provided. 

1212
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CMMHC introduced this program in 2024 and plans to add providers over time. The implementation of incentive pay seeks to 
level the playing field, prevent providers from leaving for private practice, reduce burnout, and reinforce extra effort. Staff can 
earn monthly incentive bonuses for exceeding goals and a year-end bonus. 

IN 2025:
Here is what a member of the OPSUD Team had 
to say about incentive pay and its impact: 

One staff member shared that they believe it has 
meaningfully reduced burnout. They explained that while 
they have always been willing to go above and beyond when 
needed, receiving incentive pay for consistently doing so 
helps them feel truly seen, valued, and appreciated.

BY THE NUMBERS

INCENTIVE PAY FOR OPMH, SLMH, 
CTSS, AND OPSUD PROVIDERS

HR RECRUITER 
Beth Halvorson joined the Human Resources Team as the new HR Recruiter. Her position 
supports the agency in developing and implementing recruitment programs, campus 
recruiting initiatives, diversity and inclusion strategies, and internal/external sourcing 
approaches to help identify and recruit top talent for CMMHC.

CMMHC staff recognize deserving co-workers who consistently exceed 
daily responsibilities and expectations. The recipient then selects an award 
option and is featured in The North Star newsletter. There were 26 Difference 
Maker Award nominations in 2025, including both individuals and groups! 

DIFFERENCE MAKER AWARD

CMMHC ANNUAL REPORT 2025

198 
TOTAL 

EMPLOYEES 

27 
PROVIDERS EARNED AT 
LEAST ONE MONTH OF 

INCENTIVE PAY

185
FULL-TIME 

EMPLOYEES

19
PROVIDERS EARNED 

THE YEAR-END BONUS

43 
TOTAL NEW 

HIRES

25 
MENTAL HEALTH 
PROFESSIONALS

35 
EMPLOYEES WHO TOOK 

ADVANTAGE OF THE 
VOLUNTEERING BENEFIT 
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NORTH STAR 
EMPLOYEE OF THE YEAR 

MARY LINN - Mental Health Professional - Waite Park Office 
CMMHC staff, community members, and community partners were encouraged to nominate someone who 
exemplifies CMMHC’s core guiding principles. Congrats to Mary, who has been a critical member of the 
CMMHC team for over 30 years!

“Mary Linn has devoted her career, and her heart, to advancing Infant and Early Childhood Mental Health in 
Minnesota. She is a model of professional excellence, cultural humility, reflective leadership, and, above all, 

compassion. As she approaches retirement, her legacy is evident in the hundreds of lives she’s touched and the systems she’s 
helped strengthen.” - Tylor Cummings, Clinic Manager, St. Cloud & Waite Park

Nominees & Leadership Team

Employees, clients, and local school personnel 
nominated 20 individuals from across the 
agency for Employee of the Year. Nominees 
included Beatrice Barkon, Ashley Bergs, Sherri 
Eichers, Dexter Hanson, Michelle Johnson, 
Kaitlyn Lewis, Brittany Liberty, Jamie Lynn, 
Paula McCartney, Monique Miller, Allison Netter, 
Gabrielle Ouedraogo, Sara Pfluger, Jenna Reed, 
Johnny Suppon, Jo Tornell, Lauren Voss, Tammy 
Wedde, and Laura Williams.
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We collaborate with other organizations that share our philosophy of connecting clients to needed resources within our 
community, like the following:

Law Enforcement
St. Cloud Police Dept
Stearns County Sheriff’s Office
___________________

Counties
Benton, Sherburne, Stearns, and Wright 
Counties
___________________
Commerce
Buffalo Area Chamber of Commerce & 
Tourism Bureau
Elk River Area Chamber of Commerce
Monticello Chamber of Commerce & 
Industry
St. Cloud Area Chamber of Commerce
___________________

Schools
Big Lake School District 727
Buffalo-Hanover-Montrose School 
District 877

Howard Lake-Waverly-Winstead School 
District 2687
Kaleidoscope Charter
Maple Lake School District 881
Monticello School District 882
Sartell-St. Stephens School District 748
Sauk Rapids-Rice School District 47
Terra Nova
Wright Academy School
___________________

Organizations
100 Women Who Care - Wright County 
Anna Marie’s Alliance 
Buffalo Hospital - Allina Health 
Buffalo Strong
Central MN Sexual Assault Center
Children’s Dental Services
Convergence Integrated Care (CIC) 
Ellison Center 
Functional Industries

Genoa Healthcare 
Greater St. Cloud Development 
Corporation (GSDC)
Minnesota Association of Community 
Mental Health Programs (MACMHP)
National Alliance on Mental Illness 
(NAMI)
Parenting with Grace
Pathways 4 Youth
Recovery Community Network
Rivers of Hope 
SCSU American Indian Center
St. Cloud Hospital Addiction Services
St. Cloud Technical & Community 
College 
United Way of Central Minnesota
Vocational Rehabilitation Services 
Volunteers of America
Wright County Public Health
Wright County Probation

Anna Marie’s Alliance provides safety, shelter, support, and referral services to individuals 
and families affected by relationship abuse. Collaboration with CMMHC on panels, 
presentations, and other outreach and engagement activities supports education and 
prevention efforts to build a better community.

CCMHC collaborated with other local organizations in Central 
Minnesota to launch a new mental health resource website, 
helpingcentralmn.org, to provide mental health navigation for 
individuals experiencing mental health struggles.

PARTNERSHIP SPOTLIGHT 

OTHER COLLABORATIONS THIS YEAR

PARTNERSHIPS

A partnership with the Full-Service Community School Program in St. Cloud 
resulted in a self-care toolkit to provide middle school students with simple self-
care practices for daily life.

CMMHC ANNUAL REPORT 2025
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COMMUNITY
ENGAGEMENT
CMMHC participates in intentional community outreach and targeted 
communication as we lead the conversation to remove stigma around 
mental and chemical health, providing educational and service 
information, fostering empathy, and encouraging open discussion.

This free community health fair provided resources on aging and 
health screenings by SCSU nursing students to help attendees 
better understand their health. 

CMMHC participated in Mental Health 
Day on the Hill in February, learning 
about policy issues and connecting with 
legislators at the Capitol.

A group of outstanding CMMHC Team members 
volunteered at the Great River Children’s 
Museum, assisting with deep cleaning to make 
the museum more vibrant for visitors.

HEALTH & SCREENING FAIR AT 
WHITNEY SENIOR CENTER 

MENTAL HEALTH DAY 
ON THE HILL     

UNITED DAYS OF CARING  Following this year’s theme, “Turn Awareness Into Action,” CMMHC 
shared that message in many ways, including holding a t-shirt design 
contest, encouraging positive messages of support, and inviting 
visitors to respond to the question, “How do YOU practice healthier 
mental health?” on posters at office locations.

MENTAL HEALTH AWARENESS MONTH

IN 2025, CMMHC 
PARTICIPATED IN 
45+ EVENTS IN 
THE COMMUNITY
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Chad Bösl, Director of Training & Outreach, led a fun-filled 
story time for children ages 2 to 6, reading Duck, Duck, 
Goose by Tad Hills and exploring the themes of friendship, 
loyalty, and jealousy.

Dr. Steven Loos presented at a luncheon for Monticello 
Chamber members on the topic of Leading Through Stress and 
Uncertainty, reminding leaders who focus on their teams and 
communities to also care for themselves

Several CMMHC employees attended this event to 
inform practices for professionals who work with 
young children from prenatal life through age six, as 
well as their families and caregivers. Connections at 
our vendor table enabled us to introduce ourselves and 
share the services we offer the community.

CHILDREN’S STORY 
TIME AT GREAT RIVER 
REGIONAL LIBRARY

LEADERSHIP, 
LUNCH, 
AND LOCAL 
CONNECTIONS 

INFANT & EARLY CHILDHOOD 
(IEC) MULTIDISCIPLINARY 
CONFERENCE 

THIS YEAR, OUR EXPERT 
STAFF PARTICIPATED IN 
20+ PANELS, 
PRESENTATIONS, 
& TRAINING 
SESSIONS,
WITH OVER 
4,400 COMMUNITY 
MEMBERS 
IN ATTENDANCE. 

CMMHC ANNUAL REPORT 2025
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FINANCES
BALANCE SHEET

PROFIT AND LOSS STATEMENT

CMMHC is a community-based 
501(c)(3) nonprofit organization 
committed to the highest standards 
of financial accountability. 

The 2025 financials summary 
highlights our commitment 
to responsible stewardship of 
resources, sustainable growth, and 
reinvestment into programs that 
serve the mental health and well-
being of our communities.

2024 2025

Cash and Cash Equivalents  $ 5,033,117 $ 6,469,333

Total Net Receivables  $ 3,962,609 $ 1,854,417

Prepaid Expenses  $ 224,919 $ 183,728

Non-cash Assets, Net  $ 5,160,340 $ 4,701,994

Total Assets  $ 14,380,985  $ 13,209,472

Payables and Accrued Expenses  $ 2,264,728 $ 1,881,168

Other Liabilities  $ 1,148,928 $ 856,635

Total Liabilities  $ 3,413,656 $ 2,737,803

Total Net Assets  $ 10,967,329 $ 10,471,669

2024 2025

Grants and Contributions  $ 1,496,023 $ 1,740,487

Program Service Revenue  $ 20,358,329 $ 19,557,695

Other Revenue  $ 1,499,928 $ 774,942

Total Revenue  $ 23,354,280 $ 22,073,124

Program-Related Wages and Benefits  $ 14,358,547 $ 12,898,920

Program Expenses  $ 4,470,606 $ 4,132,981

General Administrative Wages and Benefits  $ 4,683,546 $ 4,498,844

General Administrative Expenses  $ 1,141,176 $ 1,038,039

Total Expenses  $ 24,653,875 $ 22,568,874

Net Income  $ (1,299,595) $ (495,660)
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EXPENDITURES BY PROGRAM

REVENUE AND EXPENSES YEAR-OVER-YEAR

■  All Other Programs	 $ 173,262

■  Outpatient Mental Health 	  $ 6,724,008 

■  Outpatient Chemical Dependency	 $ 927,891

■  Assertive Community Treatment	 $ 5,245,707

■  Crisis	  $ 3,961,034

Total Spent	 $ 17,031,901

2024 	 $ 23,354,280 	 $ 24,653,875 

2025 	 $ 22,073,124 	 $ 22,568,784

PROGRAM	 EXPENSES

	 REVENUE	 EXPENSES

5M

10M

15M

20M

25M

30M

0
2024

Revenue
2025

Revenue

Expenses

All Other Programs
1.0%

Outpatient Chemical Dependency
5.4%

Outpatient 
Mental 
Health 
39.5%

Assertive 
Community 
Treatment
30.8%

Crisis
23.3%
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Waite Park
(Admin Office)
411 3rd Street North
Waite Park, MN 56387
320.230.0611

Buffalo
308 12th Avenue South
Buffalo, MN 55313
763.682.4400

Saint Cloud
1321 13th Street North
St. Cloud, MN 56303
320.252.5010

Monticello
407 Washington Street
Monticello, MN 55362
763.888.9626

Elk River
253 8th Street NW
Elk River, MN 55330
763.441.3770

THANK YOU DONORS

Anonymous (3)
Bednark Electric, Inc.
Jessica & Blaine Brandon
Buffalo Strong
Cathedral High School
Centra Sota Cooperative
City of Waite Park
David Eickhoff
Elk River Lions Club, Inc.
Enterprise
Eric Falk
Jolene Foss
Grateful Gifts
Greater Twin Cities 	
United Way

Greg & Mary Hohlen
Dave & Penny Hogberg
JoAnn Lewis
Raedell Marx
Kristin Otten
Magnifi Financial
Mary & Kenneth Pfohl
Brad Pickle
Pleasureland, Inc.
St. Cloud Morning 	
Optimist Club
Josh Seezs
Molly Thompson
United Way of Central MN
Kathryn Young

IN-KIND 
AirMaxx Trampoline Park
Green Thumb, Etc.
St. Cloud Rox
Social Indoor, Central MN
Young Leaders United (United Way of Central 
Minnesota)

IN HONOR 
Jennifer Sandstrom, in honor of Brandon Stavish

IN MEMORIUM 
Linda Kampa, in memory of Scott
Lisa Fobbe, in memory of brothers Dan & Tony

DONORS

CMMHC is grateful for every individual, organization, and business that supports our mission. 
Each gift makes a difference in the lives of those we serve.

If we did not include your name, we apologize for the error.

CONNECT WITH US
LinkedIn: www.linkedin.com/company/cmmhc
Instagram: @centralmnmentalhealthcenter
Facebook: Central Minnesota Mental Health Center
Website: www.cmmhc.org
YouTube: @centralmnmentalhealthcenter

https://www.linkedin.com/company/cmmhc/
https://www.instagram.com/centralmnmentalhealthcenter/
https://www.facebook.com/centralmnmentalhealthcenter/
https://cmmhc.org
https://www.youtube.com/@centralmnmentalhealthcenter

